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This Cotpofate Social Responsibijity Policy ("th. CSR Policy") has been

by Navkar Builders Limited (the Company) in accordance with the Section 1

Schedule \4I of the Companies Act,2013 and CSR Rules issued by the N'hnts

of Corporate Affairs on February 27, 201'4. Unless the context othe

requires, the definitions mentioned in the notification dated February 27,20

and Companies Act2073, shall apply to this CSR Policy.

Company PhilosoPhy for CSR PolicY:

Companies Act, 2013 has for:rnally introduced the Corporate* l:.{id
Resptnsibility to the dash board of the Indian C >mpanies. Navkar Buildfrs

Limited is much positive and appreciate the decision taken by the ()overnm$nt

of India. Legal ftamework of CSR is ^fr edge to Corporfite

ChadtablefrefotmattveappfoachtowardstheSocieq'towlrichtheCorpclrat$is
belonging to. By introducing the separate section for CSR in Companies Afct,

2013, the Government has glven legai tecognition to theit communitty

development apProach.

The management of the Navkar Buiidets Limited expresses its wiil-ingncss

support to th" CSR concept, its legal framework and shall be abided to it.

Corporate Social Responsibility Committee :

The Company has constituted Corporate Social ResponsibiJity Committee ("

Committee") comptising of following Fout Difectors out of rvhicl-r th

Directors 
^re 

aL Independent Dfuector:

1. Nileshkumar Patel - Non-Executive - Independent Director, Chaifman

2. Sarjeevan Singh - Non-Executive - Independent Director, lVlembet

3. Bhoomi Shaival Shah - Non-Executive - Independent Director, Nlember

4. Harsh Titendrakumar Shah - Executive Directol, Member

Board of Directors of the Comp 
^ny 

m y re-constitute the Committee, as

when required to do so, by following the sections, sub-sections, f

regulations, notifications issued or to be issued, from titne to timc, bi'

Mlnistry of Corporate Affairs of the Central Government of India'

Committee shall exercise powers and perform the functions assipyred to it by the

nd

'he

les,

the



Board of Directots of the ComP y pursuant

Act.2013 and CSR Rules noti with regard

CSR Activities:

Pursuant to Schedule VII of
approved the following activities

CSR policy of the ComPanY.

activities and express 1ts consent

pp
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to th
nyu
pplic

under CSR policy of the Com

2014, Schedule VII and othet
issued/to be issued from time to

Approved CSR Activities:

4I.

2.

Promoting p reventive heal care and sanitation to the Public;
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Ptomoting education, incl
education. as well as

vocation skilIs esPeciall

differently abled and liveli

Proiects, Activities, P

resources including ren

ing ptimary, secondary and higher secon

:ial education and emploltment enhau

among children, women' elderlY and

ood enhancement Proiects;
s telating to conserwation of n

ble energy sources;

rammes telating to water consefvali()n CInd

and empowerment of women;

ation projects to meet local needs' lleac\ing
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Ptoiects, Activities, P

maintaining quality of soi ait, and water;

Ptomoting Gender equali

Community Health- Inn
out with basic health care o all (bridgtng the gaP)'

1. Sustainable livelihood P ts - Holding hands of all matgnalized group

to improve [velihood o rtunity, thus imptoving their qualitv of life'

8. Rural Inftasttuctute Dev
improve quality of life.

opment- Need based quality infrastructure to

Budget for CSR ActivitY& C Expenses:

The Company shall allocate

budgeted amount for a fi.nanci

three immediate Preceding fin

fund/amount than the amount

3.

At.

5.

6.
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Out of approved CSR activities, the Committee shall decide which

acttvrLylptoj.., should be given priodty fot the respective flnancial year. \\Arile

arriving u, ,ir" decision of the activity to be undertaken for the respeclive 1'ear,

the Committee shall analyse the basic need of the communitl'/ area in which the

Organisation opefate, o. u, the place whete its registered offrce is situated' The

Coir-itt"e shail record its findings and prioritised the CSR activitjes.

Implementation Proces s :

After priodtizing the activity the cornmittee shall finalise the dertail

implemintation p?oject/programme, inciuding planning for expenses against the

total budget allocated for CSR activities'

O rganis ational Re sPonsibilitY:

At organisational level fot implementation of agreed CSB activity, the

committee may consfltute an implementation team of authorised any of the

Departmerr, oi the Company to org nrze fot.t!9 implementation of the CSR

u.tirrity. The team o, ,..p".tive department shall monitor the impiementation

pro."r. ftom time to ti-", on behalf of the CSR committee and place a lepoft

to the Committee regatding th. progfess of the activity implementation, on a

quaftefly basis. The iespe.tirr" d"puitttt".tt or implementation team would be

,.rponriUle for reporting of any irregularity to the Committee on immediate

basis.



Monitoring by the Board:

The Board of Directors shall constantly monitor the implementation of the

activities. The CSR committee shall place a pfogtess fepoft, including dcta

expenses, before the Board on quaftedy basis. The Boatd shall review the

u.i suggest fecolnmendation, if zfry, to the committee with fegaf

implementation Proces s.

Compliance and RePorting to Board:

The Committee is tesponsible to undertake CSR acuvities as pet the appr:oved

CSR rtedy reporting to the Board about the

impl z detarl report containing the implementation

sche actual expenses incur' surplus arising' if any'

result achieved, funhet work to do in the concefn CSR activitlt'

Recommendation fot the CSR activities for next yeaf etc' should be placed

before the Boatd for its considetation. Any surpius adsing out of the fund

allocated for cSR activity shall not be the part of the business profit of the

Company.

Management Commitment:

Our Board of Directofs, ouf Management and ali of our employees subscribe to

the philosophy of compassionate-care. We believe and act on 2n ethos of

g.n.rority ^d'.o-passiin, 
charactertzed by a willingness to build a society that

i^rork, foi erreryon.. Thir is the cornerstone of out CSR policy.

our corpofate Social Responsibfity policy conforrns to the relevant section of

the Corporate Social Resionsibil-ity,-Rules made .-tnder Companies Act, 2013

and amendment(s) to be made thereto in future'
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